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Mentoring Assessment Form For MENTORS

These questions may serve as a guide to evaluate the effectiveness of your mentoring
relationship.

A = Agree TA = Tend to Agree TD = Tend to Disagree D = Disagree
1. I feel prepared to provide effective mentoring. A TA TD D
2. The value of my relationship with my mentee has A TA TD D
exceeded my expectations.
3. My mentee does not really need my assistance. A TA TD D
4.  The relationship has required too much of my time. A TA TD D
5. My mentee and I communicate regularly. A TA TD D
6. My mentee has skillfully made use of my expertise A TA TD D
and assistance.
7. I have benefited from this mentoring relationship. A TA TD D
8. My division head supports my mentoring activities. A TA TD D
9. I am comfortable with mentoring an individual who A TA TD D

is substantially different from me.
10.  When I perceive difficulties with the relationship with A TA TD D

my mentee, I am prepared to address the
causes/problems.
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